
Large Public Sector Organization

1. Client required the ability to track HR 
Positions in their organization, regardless of 
whether the position was currently being 
filled or not.

2. The client was not using JDE for 
Human Resources or Payroll but had 
implemented a third-party system.

3. Excel sheets were being used to identify this 
information and the process had become 
unwieldy and inefficient.

4. The information on the spreadsheets could 
not be joined to other system data like payroll 
costs to create robust reporting.
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1. JDE Address Book was used to store Positions 
for our client.

2. A personalized form was created so that all 
relevant information was on a single tab on the 
main form.

3. JDE Supplemental Data functionality was utilized 
to create a custom data repository for 
Employees and Positions.

4. A CafeOne layout was utilized on the Address 
Book for Positions to join to the Supplemental 
Data showing Employees in Positions.

5. Several related orchestrations were developed to 
load the data from a spreadsheet into JDE.

6. Several DAS reports were designed to provide 
this data in a meaningful way to both those 
maintaining the data as well as other 
stakeholders making business decisions about 
the data.

Position Control Solution Using Standard JDE Applications & Modern Development 
Tools.
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1. A successful project delivered a migrated 
platform with minimal disruption to the
organization.

2. The client was able to maintain their existing 
position numbering in a visible field using a 
standard JDE application they were familiar 
with.

3. Data labels were changed to be meaningful.

4. Payroll data loads were also automated 
using orchestrations.  This combined with the 
Position Control solution provided a JDE 
data repository of Payroll Costs by Employee 
and Position.

5. Solution provides data rigor and consistency 
as well as enhanced reporting capabilities.

6. Solution will facilitate business needs for 
workforce planning, budgeting and 
forecasting in a (non-JDE) SaaS solution 
being implemented in 2022.  
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